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Governing  Council 
convenes 


A few  minutes  into  the  first  Governing 
Council  meeting  of  the  current  acad- 
emic year,  President  John  Evans  launch- 
ed into  a report  on  the  state  of  the  Uni- 
versity so  wide-ranging  that,  upon  its 
completion  about  one  hour  later,  he  felt  it 
necessary  to  explain  to  new  members  that 
“this  is  not  something  that  happens  at 
every  meeting”. 

He  was  presenting  the  report,  the 
President  explained,  in  order  to  try  “to 
provide  some  idea  of  the  kind  of  environ- 
ment that  your  deliberations  will  be 
made  in”. 

President  Meincke  ofP.E.I. 

The  report  dealt  with  such  matters  as  new 
appointments,  both  within  the  Univer- 
sity and  without  — including  that  of  Pro- 
fessor Peter  Meincke  as  President  of  the 
University  of  Prince  Edward  Island;  and 
the  unusually  large  number  of  U of  T pro- 
fessors recently  inducted  as  fellows  of  the 
Royal  Society. 

Dr.  Evans  identified  as  negative  forces 
now  assailing  Ontario  universities:  the 
limitations  on  financial  support  for 
higher  education;  the  increase  in  the  pro- 
cess of  accountability;  the  public’s  “re- 
duction in  enchantment”  with  higher 
education;  the  increase  in  adversary 
relationships;  and  changing  enrolment 
patterns. 

On  the  positive  side,  the  President 
pointed  to  the  continuing  general  per- 
ception of  this  University  as  a national 
resource;  and  the  high  quality  of  the  stu- 
dents that  the  University  continues  to  at- 
tract (in  1977,  51  percent  of  Ontario 
Grade  13  applicants  gave  U of  T as  their 
first  choice). 

Dr.  Evans  noted  that  the  Update  fund- 
raising campaign,  whose  goal  has  been  set 
at  $25  million  over  five  years,  has  now 
passed  the  $16  million  mark. 


Despite  a stop-work  order  issued  by  city 
building  inspectors,  some  “ingenious 
devices”  had  made  it  possible  for  the 
engineers  to  occupy  their  temporary 
quarters  in  the  old  Metro  Library  build- 
ing, the  President  said. 

As  for  the  Sandford  Fleming  building, 
severely  damaged  by  fire  last  spring,  a 
completion  date  of  August  1 980  has  been 
forecast  for  its  reconstruction.  The  cost 
of  rebuilding  (including  modest  addit- 
ions to  the  structure)  is  likely  to  be  five 
times  greater  than  the  insurance  pay- 
out, and  the  University  will  need  financial 
help  from  the  Ministry  of  Colleges  and 
Universities. 

The  President  told  the  Council  that 
subsequent  to  the  University’s  appear- 
ance before  the  Ontario  Municipal  Board 
(see  Bulletin,  Sept.  12),  the  city  solicitors 
suggested  deferral  of  that  section' of  the 
city  core  plan  pertinent  to  the  Univer- 
sity — a strategy  that  the  University  does 
not  consider  acceptable. 

Sesqui  still  in  full  swing 

After  discussing  various  aspects  of  the 
Connaught  Fund  (see  “Research News”, 
page  2),  the  President  pointed  out  that, 
with  Sesquicentennial  Year  still  in  pro- 
gress, there  are  several  significant  events 
to  look  forward  to,  including  lectures  on 
the  history  of  the  University  by  Profes- 
sors G.M.  Craig  and  Robin  Harris,  a sym- 
posium on  October  1 7 in  honour  of  the 
donation  of  the  Jacob  Bronowski  papers 
to  the  University,  and  the  production  of 
two  new  plays,  “The  Dismissal”,  by 
James  Reaney,  and  “Pontiac  and  the 
Green  Man”,  by  Professor  Robertson 
Davies. 

Because  of  his  membership  on  the  Task 
Force  on  Canadian  Unity,  the  President 
said,  he  will  be  obliged  to  be  away  from 
the  University  for  a period  of  time..  His 
appointment  grew  out  of  the  “Options” 
conference  on  the  future  of  the  Canadian 
Continued  on  page  7 


According  to  the  senior  members  of 
the  University  administration,  “the 
problems  with  the  University  of  Toronto 
Act  1971  have  not  been  ascribable  to  uni- 
cameralism so  much  as  to  insufficient 
continuity  of  membership  to  ensure  ‘in- 
stitutional memory’  in  the  Council  and  its 
committees,  inadequate  representation 
of  the  experience  and  viewpoint  of  the 
academic  divisions  in  deliberations,  un- 
certainty in  handling  a disruptive  gal- 
lery, difficulties  in  communication  with 
the  University  community,  and  a volume 
of  business  and  detail  which  did  not  per- 
mit or  seemed  not  to  permit  debate  in 
depth  of  the  important  policy  issues. 

“The  problems  have  not  prevented  the 
Governing  Council  from  accomplishing  a 
great  deal,  as  the  list  appended  to  the 
Dunphy  Report  and  subsequent  achieve- 
ments attest.” 

In  a brief  to  Dr.  J.B.  Macdonald,  the 
review  officer  for  the  Review  of  the  Uni- 
cameral Experiment,  the  senior  members 
of  the  administration  contend  that,  des- 
pite many  initial  difficulties,  the  Govern- 
ing Council  “is  not  inferior,  and  may 
prove  superior,  to  the  Board/Senate 
model.” 

Dr.  Macdonald,  who  is  president  of  the 
Addiction  Research  Foundation,  was 
asked  to  undertake  the  review  in  April. 
His  report  will  likely  come  before  the 
Council  in  December. 

The  administration’s  brief  makes  12 
recommendations . 

The  first  is  that  “the  possibility  of  hold- 
ing meetings  of  the  Governing  Council  in 
a more  parliamentary  setting  be  ex- 
amined. 

“In  its  early  years,”  the  brief  states, 


“the  Governing  Council  was  on  occasion 
intimidated  by  its  ‘gallery’  when  particu- 
larly controversial  issues  attracted  large 
and  noisy  crowds  of  spectators,  and  it 
allowed  itself  to  be  deflected  from  proper 
and  rational  approaches  to  its  decisions, 
thereby  damaging  its  credibility.  With 
several  years  of  experience  behind  it,  this 
situation  seems  unlikely  to  recur,  but  the 
possibility  should  be  noted.  Policing  of 
the  meeting  place  (as  in  the  Legislature 
and  the  House  of  Commons)  is  repugnant 
to  many  people  who  believe  that  it  is 
better  to  put  up  with  occasional  disrup- 
tion than  to  give  even  the  appearance  of 
muzzling  dissentient  opinion  in  an 
academic  community. 

“Part  of  the  difficulty  lies  in  the 
physical  layout  of  the  Council  Chamber, 
where  spectators  surround  the  centre  at 
such  close  quarters  that  many  Council 
members  find  themselves  closer  to  the 
gallery  than  they  are  to  the  other  members 
of  Council,  which  is  very  distracting  and 
destroys  the  sense  of  the  Council  being  a 
separate,  identifiable  group.  If  the 
Council  meeting  room  had  space  for 
visitors  separate  and  at  a different  level 
from  the  floor,  as  the  renovation  planned 
for  East  Hall  of  University  College  is  to 
provide,  the  problem  would  be  greatly 
alleviated.” 

As  an  instance  of  openness  in  the 
Council  being  carried  even  further  than 
the  legislation  makes  mandatory,  the 
brief  notes  that  the  Budget  Committee’s 
recommendations  are  debated  in  open 
session  rather  than  in  committee  of  the 
whole.  It  states  that  openness  has  aided 
the  process  of  communication  “and  re- 
Continued  on  page  3 


Research  News 

Continued. 


Job  Openings 


Below  is  a partial  list  of  job  openings  at  the  University . Interested  applicants  should  read 
the  Promotional  Opportunity  postings  on  their  staff  bulletin  boards,  or  telephone  the 
personnel  office  for  further  information.  The  number  in  brackets  following  the  name 
of  the  department  in  the  list  indicates  the  personnel  officer  responsible.  Please  call: 

(1)  Sylvia  Holland,  978-6470;  (2)  Penny  Tai-Pow,  978-5468;  (3)  Manfred  Wewers, 
978-4834;  (4)  Ann  Sarsfield,  978-2112;  (5)  Beverley  Chennell,  978-7308. 

Clerk  Typist  II  ($7,430  — 8,740  — 10,050) 

Hart  House  (5),  Management  Studies  (5),  Dentistry  (1),  Chemical  Engineering  (5) 

Clerk  II  ($7,430  — 8,740  — 10,050) 

School  of  Continuing  Studies,  p/t  (2) 

Clerk  Typist  III  ($8,180  — 9,620  — 1 1,070) 

Instructional  Media  Services  (5),  Industrial  Engineering  (5) 

Clerk  III  ($8,180  — 9,620  — 1 1,070) 

Banting  & Best  Department  of  Medical  Research  (2) 

Secretary  I ($8,180  — 9,620  — 1 1,070) 

Physics  (5),  Dentistry  (1),  Radiological  Research  Labs,  p/t  (5), 

Institute  of  Immunology,  p/t  (2),  Continuing  Studies  (2) 

Secretary  II  ($9,000  — 10,590  — 12,180) 

Central  Services,  Medical  Sciences  Building  (5) 

Dental  Assistant  — Sessional  ($9,000  — 10,590  — 12,180) 

Dentistry  (1) 

Laboratory  Technician  II  ($1 1,010  — 12,960  — 14,900) 

Banting  & Best  Department  of  Medical  Research  (2) 

Laboratory  Technician  III  ($12,160  — 14,310  — 16,450) 

Medical  Genetics  (2) 

Administrative  Assistant  II  ($12,160  — 15,130  — 17,400) 

Royal  Conservatory  of  Music  (2),  Career  Counselling  & Placement  Centre  (3) 

Programmer  II  ($12,860  — 15,130  — 17,400) 

Student  Record  Services  (1) 

User  Representative  ($19,490  — 22,930  — 26,370) 

Student  Record  Services  (1) 

Graphic  Artist  III  ($1 1,010  — 12,960  — 14,900) 

Civil  Engineering  (5) 

Programmer  III  ($15,820  — 18,620  — 21,410) 

Business  Information  Systems  (5) 


Research  News 


American  Council  of  Learned  Societies 
Grants-in-aid  for  recent  Ph.D.s  and  fel- 
lowships, both  due  Sept.  30. 

Research  fellowships  for  recent  Ph.D.s 
and  travel  grants  for  humanists  to  inter- 
national meetings  abroad  between  March 
and  June,  both  due  Nov.  1. 

Arthritis  Society 

Research  grants,  fellowships  and  de- 
velopment grants,  all  due  Oct.  1 5. 

Canada  Council 
Leave  fellowships  due  Oct.  1. 
Grants-in-aid  of  $10,000  and  over,  I.W. 
Killam  memorial  scholarships,  Killam 
senior  research  scholarships,  Killam 
post-doctoral  research  scholarships,  all 
due  Oct.  15. 

Canadian  Cystic  Fibrosis 
Research  Foundation 
Research  grants,  clinical  support  and 
fellowships,  all  due  Oct.  15. 

J.S.  Guggenheim  Memorial  Foundation 
Fellowships  due  Oct.  1. 

Renewals  due  Oct.  15. 

Health  & Welfare  Canada 
Non-Medical  Use  of  Drugs  Directorate 
ROD  A research  due  Oct.  1 . 

Ministry  of  Health,  Ontario 
Research  grants,  type  “C”  grants, 
demonstration  models,  renewals  and 
acupuncture  research,  all  due  Nov.  1. 

Medical  Research  Council 
Fellowships  and  program  grants,  both 
due  Oct.  1. 

Scholarships  due  Nov.  1. 

Multiple  Sclerosis  Society 
Research  grants,  career  development, 
training  grants  and  research  student- 
ships, all  due  Oct.  1. 


Warbling  in  Petawawa 

this  endangered  species  will  be  protected 
and  its  breeding  grounds  managed 


National  Research  Council 

Scientific  exchange,  less  than  six  months, 

due  Sept.  30. 

Capital  grants  for  major  installations 
$200,000  and  over  due  Oct.  1. 

Capital  grants  for  equipment  $5,000  to 
$200,000  due  Nov.  1. 

Operating  grants,  travel  grants,  team 
grants,  co-op  grants,  core  grants  and 
conference  grants,  all  due  Nov.  1. 

Ontario  Cancer  T reatment  & Research 
Foundation 

Research  and  clinical  investigation  due 
Oct.  15 

Ontario  Heart  Foundation 
Research  grants,  research  fellowships, 
research  scholarships,  senior  research 
fellowships,  research  associateships  and 
medical  scientists  all  due  Oct.  1. 

Ontario  Mental  Health  Foundation 
Research  grants  and  grants  for  major 
equipment  over  $4,000,  bothdueOct.  15. 

Humanities  and  Social  Sciences 
Committee,  U of  T 

Research  grants  from  $400  to  $1,500  due 
Oct.  24. 

Provincial  Lottery 
Ministry  of  Health 

Equipment  grants  to  update  or  replace 
due  Nov.  1. 

Ministry  of  Labour 
Research  in  safety  and  occupational 
health,  and  manpower  training  and 
development  awards,  both  due  Nov.  1. 


Sportsmen’s  Fund 

To  replace  awards  made  formerly  by  the 
Canadian  National  Sportsmen’s 
Show,  the  Canadian  National  Sports- 
men’s Fund  has  announced  a new  pro- 
gram of  grants-in-aid  of  research  “in  the 
broad  area  of  conservation  with  emphasis 
on  fish  and  wildlife,  their  habitat,  and  in- 
cluding forest,  field  and  stream.”  In- 
tended primarily  for  researchers  in  higher 
education  institutions,  awards  will  be 
made  in  a variety  of  disciplines  involving 
fish,  wildlife,  vegetation,  soil  and  waters. 
Interdisciplinary  projects  are  en- 
couraged. 

Application  forms  and  guidelines  are 
available  at  ORA,  call  978-2 163.  The  first 
competition  deadline  is  November  30, 
with  notifications  of  awards  to  be  mailed 
by  March  30. 

ORA  Information  Booklet 

The  1977  issue  of  the  Information  book- 
let designed  to  assist  University  re- 
searchers is  being  distributed  to  depart- 
mental offices  across  the  University. 
Additional  copies  are  available  and  re- 
searchers who  discover  departmental 
supplies  to  be  exhausted  are  urged  to  stop 
by  ORA  for  a copy. 

The  booklet  lists  “frequent  sponsors” 
or  granting  agencies  and  their  application 
deadlines,  advises  where  and  how  ap- 
plication forms  may  be  obtained  and  how 
many  copies  are  required.  University  re- 
search policies  are  explained,  as  is  the  ap- 
plication documentation  relating  to  them 
required  for  University  records  and 
review. 

The  booklet  gives  advice  on  the  prep- 
aration of  budgets;  explains  the  principal 
features  of  the  salary  structure  for  non- 
academic  employees,  the  category  into 
which  most  grant-supported  staff  fall; 


and  outlines  the  standard  accounting 
methods  and  forms  used  by  the  Univer- 
sity Comptroller.  A listing  of  the  person- 
nel in  ORA  explains  “Whom  to  Call”  for 
assistance  with  general  categories  of 
funding  agency  matters  or  with  major 
research  policy  areas. 

Connaught  Fund 

New  Fellowship  Program 

In  a report  on  the  Connaught  Fund  made 
to  Governing  Council  on  Sept.  15, 
President  J.R.  Evans  announced  that  the 
Connaught  Committee  has  approved,  for 
a three  year  trial  period,  an  experimental 
program  of  senior  fellowships  in  the 
humanities. 

Up  to  four  fellowships,  furnishing  full 
released  time  for  a minimum  of  six 
months,  will  be  awarded  in  any  one  year 
as  a retrospective  recognition  for  out- 
standing research  achievement.  Pros- 
pective fellows  may  apply  or  be  nom- 
inated, but  fellowship  holders  will  be 
asked  to  offer  one  or  more  public  lectures 
to  the  University  community  relating  to 
their  research  in  the  year  following  the 
one  in  which  a fellowship  is  held. 

In  this  academic  year,  the  final  dead- 
line for  receipt  of  all  documentation  relat- 
ing to  a proposed  fellowship  will  bt Janu- 
ary 15-,  in  subsequent  years,  the  deadline 
is  likely  to  be  in  the  autumn  to  permit 
earlier  arrangements  for  leave,  replace- 
ments, etc. 

The  full  program  statement  explaining 
conditions  and  application  procedures 
will  appear  in  the  Sept.  26  issue  of  the 
Bulletin. 

Application  deadlines  up  to  Nov.  1 
for  frequent  sponsors 

Please  call  the  Office  of  Research  Ad- 
ministration, 978-2874,  for  details. 


Breeding  grounds  for  one  of  the  world’s 
most  endangered  species  of  bird  — the 
Kirtland’s  warbler  — have  been  dis- 
covered in  Ontario  by  forestry  professor 
Paul  Aird,  giving  ornithologists  hope 
that  the  tiny  population  of  450  will 
increase. 

A small  North  American  songbird,  the 
Kirtland’s  warbler  winters  in  the  Ba- 
hamas and  migrates  to  and  from  what  was 
thought  to  be  its  only  known  breeding 
grounds  in  central  Michigan.  However, 
from  his  analysis  of  bird  migration 
records,  and  soil  and  forestry  samples, 
Aird  came  to  the  conclusion  that  suitable 
breeding  grounds  could  exist  near 
Petawawa,  in  Ontario’s  Renfrew  County. 

The  search  procedure  consisted  of 
visiting  potentially  suitable  areas  and 
listening  for  the  warbler’s  song  — char- 
acteristic and  loud  enough  to  be  heard  a 
quarter  mile  away.  Amplified  recordings 
of  the  warbler’s  song  were  played  at  each 
stop  to  stimulate  the  birds  to  sing. 


Although  not  the  rare  avis  in  question,  the 
yellow  wren  resembles  the  Kirtland’s 
warbler. 


Early  in  July  a young  male  warbler  was 
sighted,  and  its  behaviour  studied  closely 
for  the  next  several  weeks.  Aird  is 
now  convinced  that  it  is  a resident  of,  and 
not  a visitor  to,  the  area. 

“The  fact  that  warblers  have  been 
seen  here  is  a major  ornithological 
finding,”  says  Aird.  “It  suggests  the  real 
possibility  that  this  endangered  species 
may  be  breeding  in  other  places.” 
Ontario’s  Ministry  of  Natural  Re- 
sources, responding  to  Aird’s  discovery, 
has  added  the  bird  to  its  list  of  the  prov- 
ince’s 13  endangered  species,  and  has 
plans  for  its  protection. 
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duced  the  aura  of  mystery  and  remoteness 
surrounding  the  principles  and  processes 
of governance.” 

Elect  students  for  two-vear  terms 

The  second  recommendation  is  that  stu- 
dents who  are  not  in  their  final  year  be 
eligible  to  be  elected  for  two-year  terms. 
The  breadth  of  representation  on  the 
Council  has  been  a source  of  great 
strength,  the  brief  says,  but  it  needs  to 
be  matched  by  a certain  depth  of  experi- 
ence . Though  the  orientation  program  for 
new  Council  members  has  been  valuable, 
“it  is  difficult  for  short-term  members 
to  make  an  effective  contribution,  and 
this  applies  particularly  to  student 
members.” 

The  brief  states  that  the  lack  of  effective 
representation  of  deans  and  principals  is 
the  major  flaw  in  the  Council’s  present 
structure,  and  points  out  that  the  forums 
where  divisional  representation  is  most 
clearly  needed  are  the  two  standing  com- 
mittees that  deal  directly  with  academic 
policy  and  planning:  Academic  Affairs 
and  Planning  & Resources,  and  their 
major  subcommittees. 

Decanal  and  divisional  influence  is 
clearly  needed  in  the  Academic  Affairs 
Committee  and  its  subcommittees,  the 
brief  says,  “since  it  is  there  that  the 
policies  are  worked  out  that  undergird  the 
academic  integrity  of  the  University,  and 
it  is  there  that  the  delicate  balances  in 
academic  matters  between  innovation 
and  tradition,  consistency  and  diversity, 
flexibility  and  uncompromising  quality, 
must  be  achieved.” 

The  importance  of  informed  partici- 
pation in  the  deliberations  of  Planning 
& Resources  “is  owing  to  the  necessity  of 
credibility  for  the  decisions  as  well  as 
obtaining  experienced  judgment  on  a 
continuing  basis.” 

At  present,  the  Academic  Affairs 
Committee  has  25  members,  13  from  the 
ranks  of  the  Council  and  12  co-opted.  The 
Planning  & Resources  Committee  has  1 8 
members,  16  Council  members  and  two 
co-opted  members. 

Add  divisionally  appointed  members 

The  authors  of  the  brief  recommend  that 
“the  size  of  the  Academic  Affairs  Com- 
mittee be  increased  to  29  members,  1 5 
Governing  Council  and  14  other,  and  that 
not  less  than  seven  of  the  14  other  mem- 
bers be  divisionally  appointed  members, 
appointed  for  staggered  three-year 
terms.” 

They  also  recommend  that  “the  size  of 
the  Planning  & Resources  Committee  be 
increased  to  24  members,  16  Governing 
Council  and  eight  divisionally  appointed 
members,  appointed  for  staggered  three- 
year  terms.” 

They  go  on  to  recommend  that  “there 
should  be  direct  nomination  of  a repre- 
sentative (who  might  be  a dean  or  prin- 
cipal, staff  member  or  student)  from 
certain  academic  divisions  each  year,  in 
rotation,  to  be  the  non-Governing  Coun- 
cil members  of  the  Academic  Affairs 
Committee  and  the  Planning  & Re- 
sources Committee  and  their  major  sub- 


committees, and  that  these  representa- 
tives also  have  the  responsibility  of  keep- 
ing their  divisions  informed  of  Council 
developments  that  are  relevant  to  them. 
Initially  these  members  would  be  ap- 
pointed for  one,  two,  or  three-year  terms, 
but  the  aim  would  be  to  arrive  at  three- 
year  terms  on  the  standing  committees 
and  two-year  terms  on  the  subcommit- 
tees. Divisions  would  be  urged  not  to 
appoint  persons  about  to  go  away  on  leave 
of  absence.” 

The  latter  recommendation  would  not 
replace  the  present  practice  of  asking 
campus  organizations  to  nominate 
persons  to  form  a pool  of  possible  sub- 
committee members. 

Numbers  game  still  being  played 

The  brief  states  that  some  elected  repre- 
sentatives have  been  strongly  influenced 
by  their  constituency  organizations  “and 
have  conducted  themselves  on  occasion 
almost  as  instructed  delegates  of  those 
organizations  rather  than  as  governors 
of  the  University;  and  that  the  ‘numbers 
game’,  the  undue  symbolic  significance 
attached  to  numerical  representation, 
continues  to  plague  the  Council  occas- 
ionally even  though  experience  with  the 
dynamics  of  the  Council  has  clearly 
shown  that  the  quality  of  constituency 
representation  carries  far  more  weight 
than  the  quantity.” 

Leave  details  to  subcommittees 

Two  recommendations  are  concerned 
with  retaining  the  present  practice  of 
leaving  detailed  operational  matters  with 
those  subcommittees  that  have  the  neces- 
sary expertise  and  local  knowledge  — 
without  diminishing  the  responsibility  of 
the  parent  committee  and  the  Council  for 
the  determination  of  policy. 

The  first  recommends  “that  in  any  case 
where  policies  have  been  established, 
operational  matters  may  be  carried  out 
by  subcommittees  of  the  standing  com- 
mittees of  the  Council  whether  or  not  a 
majority  of  the  members  are  Council 
members.” 

The  second  recommends  that  all 
material  coming  up  from  a subcommittee 
be  monitored  so  that  only  matters  that 
concern  policy  proceed  to  the  parent 
committee  for  discussion  and  ratification, 
leaving  the  remainder  to  be  implemented 
forthwith. 

Another  recommendation  suggests 
making  further  use  of  a section  of  the 
University  of  Toronto  Act  that  provides 
“that  with  respect  to  admissions,  curricu- 
la, graduation  requirements,  examina- 
tions, and  awards,  the  Council  may  dele- 
gate such  of  its  powers  as  it  deems  proper 
to  any  college,  faculty,  school,  institute, 
or  department.” 

Less  detail,  more  credibility 

The  amount  of  time  taken  up  by  admin- 
istrative details  “has  lessened  the  Coun- 
cil’s credibility  and  given  an  impression 
of  superficiality”,  the  brief  says.  Hence, 
these  three  recommendations: 

“that  the  Executive  Committee  of  the 
Governing  Council  should  play  a more 


discretionary  role  in  deciding  which 
items  coming  up  from  the  standing  com- 
mittees should  go  forward  to  the  Council 
and  which  should  be  shunted  to  the 
administration;  Council  members  would 
receive  all  reports  for  information  and 
would  be  free  to  overrule  the  Executive 
Committee  in  any  particular  instance. 

“that  the  Business  Affairs  Committee 
delegate  more  matters  of  detail,  and 
simplify  and  reduce  the  volume  of  mate- 
rial produced  and  circulated,  so  that  its 
work  will  be  more  comprehensible  to  staff 
and  students  and  its  members  will  have 
more  freedom  to  focus  on  broad  policy 
issues. 

“that  the  External  Affairs  Committee, 
which  has  had  a smaller  workload  than 
the  other  standing  committees,  be 
merged  with  the  Internal  Affairs  Com- 
mittee under  the  title  of  Campus  and 
Community  Affairs.” 

Finally,  the  brief  recommends  “an 
expansion  of  the  practice  used  success- 
fully in  the  Budget  Committee,  the 
Forster  Task  Force,  the  Pension  Review 
Committee,  and  otherwise,  of  putting 
Governing  Council  members  on  admin- 


istrative task  forces  and  committees,  so 
that  they  may  participate  in  the  develop- 
ment of  policy  and  interpret  it  to  the 
Council  from  a viewpoint  independent 
from  that  of  the  administration,  and  at  the 
same  time  increase  their  knowledge  of  the 
University.” 

The  brief  also  points  out  that  in  Coun- 
cil meetings,  because  the  chairman  is 
also  chairman  of  the  Executive  Commit- 
tee, he/she  plays  the  dual  role  of  speaker 
of  the  house  and  government  leader 
responsible  for  bringing  forward  legis- 
lative proposals.  Though  no  change  is 
recommended,  the  brief  notes  that  this 
puts  the  President  in  an  anomalous  posit- 
ion in  Council  meetings:  though  respon- 
sible as  chief  executive  officer,  he  does 
not  bring  in  the  proposals  as  their  chief 
proponent,  but  rather  comments  on  them 
when  called  upon  by  the  chairman. 

The  matter  of  who  should  chair  the 
Executive  Committee  “should  perhaps 
be  looked  at  with  a view  to  exploring  other 
options”,  the  brief  suggests. 
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The  lady  at  the  helm 

when  she  learned  of  her  election, 

Mamie  Paikin  ‘almost  had  a stroke’ 


Last  week,  the  Bulletin,  in  the  person  of 
occasional  contributor  Elizabeth  Wilson, 
chatted  with  Mamie  Paikin,  the  chairman 
of  the  Governing  Council,  about  her  first 
year  in  office.  What  follows  is  an  abridged 
transcription  of  that  conversation. 

Why  did  you  take  on  the  chairmanship? 
That  was  a fluke.  I was  approached  by 
some  people  on  Council  and  asked  to 
stand.  At  first  I turned  down  the  idea.  The 
job  was  way  over  my  head  and  far  too 
onerous.  There  was  also  the  question  of 
geography  — I live  44  miles  away.  At  that 
time  I was  chairman  of  Hamilton  Place 
which  was  new  and  tricky,  and  on  the 
Hamilton  Special  Events  Committee  and 
some  other  boards,  and  I didn’t  want  to 
cut  away  from  those  commitments  to  do  a 
half-baked  job  on  something  I couldn’t 
handle.  This  sounds  Caesarish,  but  a few 
more  people  came  at  me  who  felt  that  if 
there  was  going  to  be  a real  election,  there 
had  to  be  a real  choice. 

Convinced  I would  not  be  elected,  but 
feeling  I should  stand,  I finally  agreed.  I 
had  forgotten  that  the  amendments  to  the 
University  of  Toronto  Act  had  not  been 
passed  and  that  the  one-year  term  was  not 
yet  in  effect.  In  the  back  of  my  mind  was 
the  thought  that,  if  the  worst  happened 
and  I was  elected,  I would  only  have  to  do 
it  for  one  year.  So  when  David 
Claringbold  of  the  Governing  Council 
Secretariat  called  and  said  I had  been 
elected,  I nearly  had  a stroke. 

You  are  a graduate  of  the  University  of 
Western  Ontario  and  a resident  of 
Hamilton  and  yet  totally  involved  with 
U of  T.  How  did  that  come  about? 

I grew  up  in  Toronto  but  it  seemed  more 
productive  to  go  away  from  home  to 
university.  I met  my  husband,  Larry,  at 
Western  and  we  settled  in  Hamilton,  his 
home  town.  I took  on  a number  of  volun- 
teer jobs,  and  some  projects  worked,  often 
despite  me.  Anyway,  I became  noticed 
and  was  approached  to  do  more. 

One  day,  George  Kerr,  then  the 
Minister  of  Colleges  and  Universities, 
called  and  asked  if  he  could  propose  me  as 
a member  of  the  new  Council.  It  sounded 
intriguing  and,  I thought,  would  only 
involve  several  meetings  every  month.  I 
didn’t  feel  any  particular  commitment 
and  always  thought  I had  an  escape 
clause.  I spoke  to  Dr.  Evans,  whom  I 
knew  remotely  from  my  work  on  the 
McMaster  Medical  Centre  Board,  and  he 
gave  me  a sense  of  the  importance  of  the 
University  as  a testing  ground  for  solving 
society’s  problems. 


What  sort  of  place  did  you  think  the 
University  was? 

Big,  confusing,  complex,  formal  — more 
formal  than  I was  used  to.  I am  not  a ter- 
ribly formal  person.  I still  feel  the  same 
way  although  it  is  slightly  less  formal  and 
confusing  in  practice,  but  even  more 
complex.  I find  it  fascinating,  a society  of 
its  own  with  people  with  such  a variety  of 
viewpoints  and  concerns.  Nothing  is 
straightforward,  there  is  always  another 
side. 

What  was  your  first  experience  of  serving 
on  committees? 

The  first  year  I was  on  Internal  and 
Academic.  In  Internal,  there  was  a defen- 
siveness, a we-you  relationship  between 
students  and  faculty.  A lot  of  position 
testing  and  jockeying.  What  was  really 
new  to  me  was  open  meetings  which  I 
found  very  intimidating.  It  took  real 
nerve  to  say  anything  because  whatever  I 
said  sounded  totally  stupid.  The  whole 
place  was  impressive  — the  budget,  the 
interconnections  of  the  colleges,  the  three 
campuses.  It  was  hard  even  to  find  what 
room  I was  supposed  to  be  in.  It  looked 
like  a life’s  work  to  try  to  understand  the 
place. 

What  committee  activities  didyou  find  most 
interesting? 

At  the  beginning,  I was  very  interested  in 
academic  programs.  It  was  intriguing  but 
also  difficult  because  they  weren’t 
starting  from  scratch  but  were  always  at 
one  stage  in  a long  series  and  I didn’t  have 
the  historical  perspective.  I felt  better, 
though,  when  Robin  Ross  said  to  me  one 
day,  “Don’t  ever  apologize  for  asking 
questions,  that  is  why  you  are  here.”  I also 
was  on  the  TYP  Committee  which  was 
exciting  because  we  were  opening  the 
University  to  the  “outside  world”. 

Later,  through  Internal,  I worked  on 
the  discipline  code  which  was  long,  hard 
work.  However,  it  was  definable  and, 
even  being  new,  I could  get  a handle  on  it. 
After  that,  I was  on  the  Budget  Com- 
mittee which  is  the  single,  most  educa- 
tional experience  that  you  can  have  here. 
Y ou  see  the  whole  Uni  vers  ity  reduced  to  a 
stack  of  paper  a yard  high  and  you 
remember  that  all  these  pieces  of  paper 
are  people’s  lives.  It  was  really  an 
eye-opener. 

How  has  Council  changed  since  you  became 
involved? 

The  year  before  I became  chairman,  I 
noticed  the  Council  becoming  more 
comfortable  with  itself.  The  defensive 
positions  had  dissipated.  The  Council 
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was  really  functioning  as  a council  and  not 
as  a conglomeration  of  separate  little 
entities.  It  was  better  able  to  address 
positions  and  concerns  rather  than  the 
setting  and  the  politics.  For  a new  and 
untried  structure,  particularly  in  an  in- 
stitution as  large  as  this  one,  the  Council 
has  come  a long  way  and  has  dealt  with  a 
lot  of  business,  usually  withsensitivity.  It 
has  not  become  bogged  down  and  the 
openness  is  remarkable. 

I’m  often  struck  by  the  amount  of  detail 
being  dealt  with. 

There  is  a very  fine  line  between  policy 
and  detail.  In  his  first  few  years  here  the 
President  was  very  anxious  to  have  things 
decentralized.  A couple  of  things  made  it 
hard:  the  Council’s  reluctance  to  give 
away  authority  that  it  wasn’t  sure  how  to 
use,  and  the  financial  squeeze  that  re- 
quired that  the  budget  be  more  central. 
Unfortunately,  in  that  area  the  Council 
had  to  be  much  more  influential.  Even  if 
it  didn’t  want  to,  when  the  Council  made 
budget  decisions  it  made  policy. 

Over  the  years  the  Council  has  del- 
egated many  responsibilities  to  sub- 
committees and  to  the  divisions,  but 
when  you  get  right  down  to  it,  the  provin- 
cial legislation  makes  the  Council  respon- 
sible for  policy  and  for  monitoring  its 
implementation.  Without  our  looking 
over  the  administration’s  shoulders  all 
the  time,  it  is  appropriate  to  make  sure 
that  things  are  going  the  way  they  were 
intended  to  go,  and  that  involves  detail. 

Also  it  is  easier  to  understand  details 
and  often  they  catch  people’s  imagina- 
tions. Sometimes  issues  are  so  big,  you 
have  to  assume  that  the  appropriate  work 
has  been  done.  Details  can  affect  lives. 
Even  a one-dollar  incidental  fee  increase 
is  significant  to  students  paying  it. 

How  much  time  does  the  chairman ’s  job 
take? 

All  of  it.  I really  do  nothing  else  but 
Governing  Council.  I am  here  two  or 
three  times  a week,  and  for  every  hour  I 
spend  here  I do  an  hour’s  work  at  home. 
Fortunately,  I am  a good  late  night 
person.  If  not,  I just  wouldn’t  make  it. 
Also  I have  a very  supportive  family. 

How  do  you  work  with  the  President? 

We  try  to  meet  for  an  hour  once  a week.  In 
Council  or  Executive  Committee  meet- 
ing weeks  we  try  to  make  sure  we  have 
everything  covered.  In  the  other  weeks 
we  attempt  to  anticipate  agenda  items  and 
upcoming  issues.  I write  him  a lot  of 
memos  that  he  can  think  about  before  we 
meet.  The  President  uses  his  time  so  pro- 
ductively that,  if  I tell  him  things  ahead  of 
time,  they  get  sorted  out  very  quickly  at 
our  meetings. 

Do  you  work  the  same  way  with  David 
Claringbold  of  the  Governing  Council 
Secretariat? 

Yes,  it  is  a parallel  role.  Every  time  I’m  in, 
I spend  an  hour  with  him  trying  to  devel- 
op my  art  of  anticipation.  David  is  like  a 
walking  U of  T encyclopedia  and  my  ex- 
perience memory  is  very  short.  He  checks 
all  my  mail  and  alerts  me  to  something  I 
should  do  or  learn  more  about. 

How  is  the  Macdonald  review  coming 
along? 

Dr.  Macdonald  is  an  independent  review 
officer  and  I have  kept  hands  off  since  I 
asked  him  to  take  on  the  job  on  behalf  of 
Council.  I’ll  offer  opinions  if  I am  asked, 
but  I don’t  plan  to  submit  a brief.  I see 
myself  as  an  instrument  of  Council.  I am 
not  there  to  scurry  around  in  the  back  and 
direct  Council,  but  to  do  what  it  wants 
done. 

What  changes  would  you  like  to  see? 

I do  worry  about  the  inequities  of  the 
work-load  in  committees.  We  have  to 
find  ways  to  spread  the  work,  even 
beyond  the  Council,  without  losing  re- 
sponsibility for  policy-making. 

At  meetings  you  have  a habit  of  asking 
people  to  repeal  their  question  or 
comment. 


I don’t  really  want  to  stall,  I just  want  to 
be  absolutely  clear.  I found  sometimes 
that  if  I was  following  the  procedural  flow 
correctly,  I lost  track  of  the  content. 
Other  times  I got  so  interested  in  the  sub- 
ject I forgot  what  stage  we  were  at  in  the 
procedure.  I have  learned  not  to  be  afraid 
to  sit  for  a second  and  think.  If  I can’t 
figure  out  what  is  happening,  I assume 
others  can’t  either,  especially  because,  on 
the  floor,  there  are  often  side  conversa- 
tions going  on  as  people  sort  things  out. 

Everyone  comments  on  your  humour.  You 
lighten  the  tone  of  a debate. 

I hope  it  is  not  taken  as  flippant  or  dis- 
respectful. If  you  cannot  ease  up,  you  can- 
not get  through  anything.  If  people  feel 
stiff  or  awkward,  it  gets  in  the  way  of 
thought  process  and  good  debate. 

Defusing  antagonisms  is  far  more 
important  to  me  than  deflating  pom- 
posity, which  I think  often  results  from 
nervousness.  I don’t  believe  there  are 
pompous  people.  I remember  how  I felt 
the  first  year.  People  need  ease  and  confi- 
dence. If  someone  is  trying  to  make  a 
point  he  thinks  important,  it  is  up  to  me  to 
make  him  comfortable.  I confess  to  find- 
ing frustrating  the  rare  occasions  when 
people  do  their  thinking  or  invent  their 
ideas  on  the  spot . We  have  a lot  to  do  and  a 
lot  of  people  to  hear. 

What  satisfied  you  most  this  year? 

The  UTFA  Agreement  was  an  enormous 
step  in  the  coming  together  of  faculty  and 
Council.  I think  it  left  everyone,  especial- 
ly the  faculty,  with  a better  feeling  about 
the  Council.  The  faculty  were  sceptical 
and  with  reason.  The  students  behaved 
very  responsibly,  which  was  not  sur- 
prising. There  was  no  party  line  rancour 
and  a very  genuine  and  healthy  addres- 
sing of  the  concerns.  Many  faculty 
members  made  a great  contribution.  I 
don’t  think  the  faculty  yet  think  that  the 
Council  is  the  ideal,  but  they  do  seem  to  be 
more  comfortable  with  it. 

I marvel  at  the  work-load  the  members 
carry. 

I do  too.  Everyone  carries  a big  work- 
load. You  can’t  be  the  same  person  before 
and  after  the  experience,  and , if  your 
work  is  good,  the  University  benefits. 

What  do  you  think  is  the  particular  con- 
tribution of  the  volunteer?  Is  it  the  outside 
point  of  view? 

The  biggest  accepted  advantage  is  that 
outside  volunteers  are  able  to  stand  back 
and  be  dispassionate.  However,  you  need 
the  in-house  volunteers,  the  people  with 
direct  experience  as  well  — in  this  case, 
the  staff  and  students.  People  say  volun- 
teers don’t  have  vested  interests  but  that 
presumes  that  those  who  are  more  in- 
timately involved  make  bad  decisions.  I 
don’t  really  buy  that. 

The  Council  is  far  more  effective  and 
productive  than  other  boards  I have  sat 
on.  Hospital  boards,  for  example,  are 
composed  largely  of  business  people  who 
can  read  a balance  sheet  but  don’t  know 
what  the  quality  of  health  care  should  be. 
On  the  Council  all  the  members  get  close 
to  the  heart  of  the  institution.  One  of  my 
delights  when  I was  on  Internal  Affairs 
was  to  convince  Gordon  Fisher,  a “big 
business  man”,  to  head  the  study  of  the 
structure  of  athletics  at  the  Univer- 
sity. He  wrote  me  a note  afterward  and 
thanked  me  for  the  opportunity  to  get  to 
know  the  people  and  the  programs  at  the 
University.  That  was  a real  coup  for  the 
Council  system.  It  is  great  to  be  able  to 
say,  “Here  is  a problem.  What  are  we 
going  to  do?”  and  to  have  such  wide 
experience  focusing  on  it. 


Listening  to  blood 
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“With  every  beat  of  the  heart,  blood 
rushes  down  the  limbs  and  back  again, 
like  a tide  being  bounced  off  a break- 
water,” says  Dr.  Wayne  Johnston,  avas- 
cular surgeon  at  the  Toronto  General 
Hospital  who  spends  a lot  of  his  time 
restoring  damaged  blood  vessels.  And  to 
listen  in  on  the  rushing  tide,  Dr.  Johnston 
and  Prof.  Richard  Cobbold,  director  of 
the  Institute  of  Biomedical  Engineering, 
have  created  a new  Doppler  ultrasound 
instrument. 

The  diagnostic  tool  assesses  blood  flow 
in  the  legs  and  arms,  and  indicates  ap- 
proximately where  a blood  vessel  has  nar- 
rowed to  occlude  the  flow.  A nurse  holds  a 
sensor  probe  against  different  segments 
of  the  patient’s  leg  or  arm,  and  each  pulse, 
which  sounds  like  a rushing  wind,  be- 
comes visible  on  a screen.  The  results  are 
instantly  processed  by  computer.  By 
monitoring  the  blood  flow  in  this  manner, 
Johnston  hopes  that  surgeons  will  be  able 


to  intervene  before  the  flux  is  restricted 
and  gangrene  results. 

At  the  institute,  Prof.  Cobbold  is 
directing  the  production  of  a commercial 
model  through  the  new  Biomedical 
Instrumentation  Development  Unit. 
Cobbold  highly  endorses  the  painless, 
non-invasive  device  which,  he  says, 
reduces  patient  days  in  hospital  and  leads 
to  a more  accurate  assessment.  Already, 
almost  400  people  have  benefitted  from 
the  new  instrument. 

The  team  is  hopeful  that  one  day  the 
instrument  may  be  further  refined  to 
monitor  blood  flow  in  the  head  and  neck 
and  possibly  reduce  strokes. 

The  project  is  supported  by  the  Con- 
naught Fund,  the  Ontario  Heart  Founda- 
tion, the  Medical  Research  Council,  and 
the  Toronto  General  Hospital 
Foundation. 
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Several  years  ago  history  professor 
Robert  Harney  began  a study  of  im- 
migration to  Toronto,  and  out  of  that 
project  grew  a society  dedicated  to  pre- 
serving the  cultural  heritage  of  Ontario. 

The  Multicultural  History  Society  of 
Ontario,  of  which  Prof.  Harney  is  presi- 
dent, hopes  to  ensure  the  survival  of 
records  of  immigration  to  this  province 
and  to  establish  a well  organized  research 
collection.  Prof.  Harney  feels  this  under- 
taking is  a prerequisite  for  any  future 
study  of  multiculturalism  and  ethnicity. 

At  present,  the  efforts  of  the  society  in- 
volve gathering  source  material  — a task 
which  it  has  been  performing  for  a year 
with  the  help  of  a Wintario  grant.  This 
material  includes  old  newspapers  (which 
will  be  microfilmed),  minutes  and  bul- 
letins of  mutual  aid  societies  or  of  national 
or  fraternal  groups,  church  almanacs, 


parish  records,  correspondence  between 
immigrants  and  their  home  countries, 
unpublished  manuscripts  dealing  with 
ethnocultural  communities,  and  personal 
histories. 

The  personal  histories  are  being  taped 
by  a team  of  researchers  in  whatever 
language  is  most  comfortable  for  the 
subject,  with  English  abstracts  written 
for  all  foreign  language  tapes.  The  inter- 
viewing is  non-structured  and  humanis- 
tic in  approach  rather  than  socio- 
scientific. 

The  society  hopes  to  contribute  to  the 
provincial  archives  a detailed  record  of 
Ontario  immigration  which  will  make 
available  for  future  generations  the 
historical  experience  of  all  ethnic  groups. 


Trinity  seeks  two  administrators 


Trinity  College  is  looking  for  successors 
to  Provost  George  Ignatieff  and  Principal 
Melinda  Seaman.  Both  appointees  will 
be  expected  to  take  office  July  1,  1978. 

Nominations  are  invited  for  the  posi- 
tion of  provost.  These  should  be  accomp- 
anied by  a curriculum  vitae  and  submitted 
to  George  Shepherd,  Secretary,  Bursar’s 
Office,  Trinity  College,  Hoskin  Avenue, 
Toronto,  M5S  1H8. 

Nominations  and  applications  are  in- 
vited for  the  position  of  dean  of  residence, 


St.  Hilda’s  College,  and  dean  of  women 
students . The  position  will  be  reckoned  as 
one-third  of  a full-time  appointment. 

Nominations  and  applications  should 
be  accompanied  by  a curriculum  vitae  and 
submitted  to  Margaret  Grisdale,  Bursar’s 
Office,  Trinity  College,  Hoskin  Avenue, 
Toronto,  M5S  1H8. 


Homeless  students  on  her  doorstep  are 
a familiar  sight  to  Patricia  Nicholson. 
Even  though  she  arrives  at  her  job  at  the 
Housing  Service  at  7.45  during  August 
and  September,  students  are  waiting  for 
her  to  unlock  the  front  door  so  that  they 
can  consult  the  accommodation  listings. 
And  it  is  all  she  can  do  to  update  the  list- 
ings before  the  real  rush  begins  later  in 
the  morning. 

In  official  terms,  Mrs.  Nicholson  is 
administrative  assistant  in  charge  of  off- 
campus  housing,  but  she  describes  her 
job  as  “keeping  things  going  in  circles 
around  here”.  Those  circles  include 
deleting  from  the  accommodation  lists 
housing  which  has  been  rented,  taking 
calls  from  landlords  who  want  to  list  their 
vacancies,  giving  out  constantly  updated 
“for  rent”  lists,  making  coffee  for  her 
fellow  workers,  and  maintaining  an  un- 
flagging good  humour. 

The  Housing  Service  is  an  amazing 
little  outfit,  not  so  much  for  what  it 
provides  as  for  the  efficiency  and  good 
humour  with  which  it  does  so.  A contin- 
gent of  six  women  manages  to  dispense 
up-to-date  (no  more  than  24  hours  old) 
information  on  all  the  apartments,  rooms, 
shared  accommodation  and  houses  avail- 
able across  the  city  for  the  300  or  so 
people  who  visit  the  old  house  on  St. 
George  St.  every  day  during  its  peak 
period. 

The  walls  of  one  room  are  literally  lined 
with  listings  which  Mrs.  Nicholson  con- 
stantly monitors.  Hundreds  of  sheets  of 
neatly  stapled  information  — arranged  by 


Patricia  Nicholson  helps  one  of  the  student 
users  of  the  Housing  Service  find  that  room 
with  a view. 


type  of  accommodation  — are  dispensed 
to  students  every  day,  and  to  assist  them 
in  their  search  for  future  digs,  seven 
phones  are  provided  free  of  charge  for 
their  use. 

When  the  rush  dies  down,  the  staff  can 
afford  to  relax  a little.  “When  I came  here, 
people  told  me  I’d  be  bored  stiff  in  the  late 
fall,”  Mrs.  Nicholson  says,  “and  we  do 
fall  flat  on  our  faces  in  the  first  two  weeks 
of  October.”  But  ongoing  projects  de- 
signed to  increase  their  knowledge  of  the 
housing  market  and  the  type  of  accom- 
modation required  by  students  keep  the 
staff  busy  all  year.  The  largest  and  latest 
of  these  is  the  development  of  a com- 
puterized system  to  analyse  and  assess 
the  service’s  effectiveness. 

One  of  the  most  interesting  aspects  of 
the  Housing  Service  is  that  no  one  has  left 
the  staff  in  four  years.  Mrs.  Nicholson  at- 
tributes this  to  the  size  of  the  operation 
(“we’re  happily  small”),  the  fact  that 
everyone  can  do  everyone  else’s  job  in  a 
pinch,  the  enthusiasm  and  compatibility 
of  the  director,  Shirley  Mason,  and  the 
variety  of  tasks  that  need  doing. 

But  perhaps  the  greatest  tribute  to 
Mrs . N icholson  and  the  other  members  of 
the  Housing  Service  is  the  number  of 
homes  and  students  the  service  manages 
to  bring  together  every  year  — about 
7,000  of  them. 


University  Lunch  and  Learn  Club 


(SCS  4126) 


Meeting  weekly  at  noontime,  the  pro- 
gramme of  the  University  Lunch  and 
Learn  Club  provides  opportunities  to 
hear  guest  lecturers  speak  on  topics 
chosen  for  their  current  interest  to  the 
general  public,  on  contemporary  trends 
in  scholarship,  and  on  the  implications 
and  impact  of  modern  research  in 
various  disciplines. 

Instead  of  offering  a substantial  meal 
i during  a two-hour  lunch  period,  as 
: many  similar  clubs  do,  the  University 
j Lunch  and  Learn  Club  offers  a paperbag 
; lunch  during  a one-hour  session.  Partici - 
j pants  may  bring  a bag  lunch  or  purchase 
: one  on  site.  Here  modesty  of  compari- 
i son  ceases:  the  Club's  intellectual  fare  is 
distinguished  and  interesting.  Club 
membership  is  drawn  from  the  Univer- 
sity and  nearby  business  and  residential 
communities.  There  is  opportunity  for 
dialogue  among  members  and  speakers 
as  a discussion  period  follows  each  of 
the  formal  presentations,  which  are 
normally  about  forty  minutes  in  length. 


Time:  Fridays  12:15-1 : 1 5 pm 
Location:  Innis  College  Town  Hall  (at 
the  corner  of  St.  George  and  Sussex 
Streets  one  block  south  of  the  St. 
George  Subway  Station) 

Annual  Club  Membership  Fee:  $15 
(No  refunds  will  be  granted  for  with- 
drawal from  membership) 

The  major  themes  and  dates  for  the 
1977-78  programme  of  the  Club  appear 
below: 

Series  1 The  Urban  Revolution 

23  September-18  November  inclusive. 

Series  II  Industrial  Relations  in  Canada: 
the  Current  State  and  Outlook 

2 December-27  January  inclusive. 

Series  III  Bilingualism  in  Education 

10  February-3  March  inclusive. 

Series  IV  Investment  Finance 

10  March-5  May  inclusive. 

The  School  of  Continuing  Studies 
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PhD  Orals  Library  News 


Since  it  is  sometimes  necessary  to  change 
the  date  or  time  of  an  oral  examination, 
please  confirm  the  information  given  in 
these  listings  with  the  Ph.D.  oral  office, 
telephone  978-5258. 

Tuesday,  September  27 
Anton  Ellis  Davies,  Department  of 
Mechanical  Engineering,  “Turbulent 
Structures  in  the  Planetary  Boundary 
Layer.”  Thesis  supervisor:  Prof.  J.F. 
Keffer.  Room  309,  63  St.  George  St., 

10  a.m. 

Wednesday,  September  28 
David  Charlton,  Department  of  Im- 
munology, “Studies  of  the  Humoral  Im- 
mune Response  in  Germ  Free  Mice  Fol- 
lowing Local  or  Systemic  Challenge 
with  Live  Sendai  Virus."  Thesis  super- 
visor: Prof.  I.  Broder.  Room  309, 

63  St.  George  St.,  2 p.m. 


Robert  N.  Sebastian,  Department  of 
Educational  Theory,  “The  Effectiveness 
of  Instructional  Place  Mats  as  a Means  for 
Vocabulary  Development.”  Thesis  su- 
pervisor: Prof.  W.P.  Olivier.  Round 
Room,  Massey  College,  2 p.m. 

Gordon  D.  Hemsley,  Department  of 
Psychology,  “Experimental  Studies  in 
the  Behavioral  Indicants  of  Deception.” 
Thesis  supervisor:  Prof.  A.N.  Doob. 
Room  111,  63  St.  George  St.,  2 p.m. 

Friday,  September  30 
Louisa  Lam,  Department  of  Mathe- 
matics, “On  Chains  and  Simplexes  of 
Operators.”  Thesis  supervisor:  Prof. 
L.T.  Gardner.  Room  309,  63  St.  George 
St.,  2 p.m. 


Trying  to  find  one  book  among  the  li- 
brary’s 3,000,000  often  seems  like  a quest 
for  the  proverbial  needle  in  the  haystack. 
This  fall,  however,  users  need  not  try  to 
figure  out  the  library  for  themselves. 
Help  is  as  close  as  the  nearest  library 
information  desk,  where  they  can  sign  up 
for  one  or  more  of  the  ten  different  “Di- 
rection for  Library  Users”  programs. 

According  to  Carolyn  Murray,  co- 
ordinator of  library  instruction,  these 
programs  have  been  designed  with  a sym- 
pathetic understanding  of  the  frustra- 
tions of  library  users.  “Over  the  past  three 
years,”  she  says,  “I’ve  found  that  teach- 
ing people  to  find  their  way  around  the 
library  is  like  teaching  someone  to  drive 
a car:  one  learns  by  doing.  As  a result,  the 
fall  programs  provide  a balance  between 
briefing  and  practice  sessions.” 

The  one  hour  “Directions”  session 


presents  the  user  with  an  overview  of  the 
St.  George  library  system  and  services. 
During  half-hour  practice  sessions  in  the 
catalogue  area,  small  groups  of  users  are 
asked  to  find  sample  entries  in  the  micro- 
catalogue “machines”;  then,  in  the 
stacks,  they  are  asked  to  find  specific 
titles  on  the  shelves.  Carolyn  finds  that 
these  practical  exercises  present  library 
users  with  real  problems,  and  force  them 
to  ask  questions,  in  a way  that  tours  never 
have.  Tours  are  still  offered  on  a limited 
basis. 

In  all  these  programs  the  user  can 
choose  the  library  he  would  like  explain- 
ed and  the  subject  field  he  would  like  ex- 
plored. A few  are  designed  especially  for 
graduate  students,  but  most  are  intended 
for  the  undergraduate.  However,  gradu- 
ates who  missed  acquiring  the  basic  lib- 
rary skills  in  their  undergraduate  days 
often  attend  the  more  general  programs  to 
fill  in  this  gap  in  their  education. 

The  second  level  of  library  instruction 
zeros  in  on  the  problems  of  finding  in- 
formation for  research  assignments.  To 
spell  out  the  virtues  of  a research  strategy, 
Carolyn  has  devised  the  library’s  popular 
“Clinics  for  Papers  and  Essays”.  First 
she  takes  an  hour  to  suggest  four  basic 
ways  to  overcome  difficulties  in  finding 
information  for  a research  paper.  Then  a 
member  of  the  library’s  writing  lab  dis- 
cusses how  to  handle  problems  in  writing 
the  paper.  In  the  follow-up  on  research 
shortcuts,  Carolyn  give  participants 
exercises  involving  subject  catalogues, 
bibliographies,  periodical  indexes,  and 
other  reference  works. 

To  take  advantage  of  these  programs, 
students  must  register  themselves,  and 
nearly  4,000  did  just  that  in  the  last 
academic  year.  An  equal  number  re- 
ceived library  instruction  during  class 
time  when  faculty  members  invited  lib- 
rary instructors  to  address  entire  classes 
on  the  subject  of  handling  research  as- 
signments. This  year,  the  library  staff 
hopes  to  encourage  more  faculty  mem- 
bers to  consider  this  service.  After  all, 
when  professors  stress  the  necessity  of 
having  library  skills,  students  become 
more  amenable  to  acquiring  them. 

Carolyn  Murray’s  door  is  always  open 
to  students  and  faculty  who  want  to  dis- 
cuss their  library  needs.  Her  office  is 
room  4056,  on  the  fourth  floor  of  Robarts 
Library,  and  her  phone  number  is 
978-2498. 


INNIS 

PUB 

FULLY  LICENSED 

Enjoy  our  home-cooked  meals 
and  tasty  snacks. 

THURSDAY 

SPECIALS 

Sept.  22  Baron  of  Beef, 

Hip  of  Beef,  Baked  Potato, 
Veg.,  Beverage  $2.49 
Sept.  29  Build  Your  Own 
Sandwich  on  fresh 
Kaisers,  Bagels  and  Onion  Buns 

OCT.  6-15?  COFFEE 
ALL  DAY! 


Come  and  get  acquainted 

Innis  College  Pub 
2 Sussex  at  St.  George 

HOURS: 

10-2:30 

Soup,  Sandwiches 
Salads  5-6:30 
Bar  I 2-? 


One~/top  /hopping 
for  your 

financial  /erw  ice/ 


SHARE  SAVINGS 
ACCOUNT 

YOUR  BADGE  OF  OWNERSHIP! 

Life  Insurance  to  a maximum  of 
$2,000  (subject  to  age  and  health 
requirements  of  the  Master 
Policy). 

Dividends  declared  at  Annual 
Meeting,  are  calculated  on  the 
minimum  quarterly  balance  in 
your  account. 


P.C.A.  - PERSONAL 
CHEQUING  ACCOUNT 

Free  personalized  cheques,  wallet 
and  cheque  register. 

No  service  charges. 

No  minimum  balances  required. 
Monthly  detailed  statements  with 
your  cancelled  cheques.  Overdraft 
protection  available. 


53/4% 

SPECIAL  DEPOSIT 
ACCOUNT 

Interest  earned  seven  days  a week, 
day  in,  day  out,  including  holi- 
days, with  no  time  off,  regardless 
of  when  you  make  withdrawals  or 
deposits. 

5%%  interest  per  annum  paid 
semi-annually  for  every  day  that 
your  money  is  with  us. 


R.R.S.P. 

9% 

REGISTERED 
RETIREMENT 
SAVINGS  PLAN 

Assist  in  providing  security  for  re- 
tirement years. 

9%  interest  per  annum  on  mini- 
mum daily  balance  paid  semi- 
annually — absolutely  no  service 
charges.  You  can  also  transfer 
from  another  plan  to  ours. 


R.H.O.S.P. 

8V2% 

REGISTERED  HOME 
OWNERSHIP 
SAVINGS  PLAN 

Save  to  buy  a home  at  your  Credit 
Union.  8y2%  interest  per  annum 
on  minimum  daily  balance  paid 
semi-annually  absolutely  no  ser- 
vice charges. 

You  can  now  transfer  from  an- 
other plan  to  ours. 


TERM  DEPOSITS 

90  - 364  days  -TA% 

1 year  —7%% 

2 years  —8% 

Minimum  deposit  required  — $500 


Li 
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Forum 

Tonstant  weader  waxes  ewokwent 


Only  Dorothy  Parker’s  immortal  line  can 
do  justice  to  your  article  “Couples”  in  the 
September  12  issue  of  the  Bulletin: 


“Tonstant  Weader  Fwowed  up.” 

Michael  Dafoe 

Internal  Affairs  & Erindale  College 


Governing  Council  convenes 

Continued  from  page  1 

federation,  to  be  held  here  October  14-15, 
he  said. 

Several  reports  approved 

The  Council  approved  several  items,  in- 
cluding the  revised  grading  practices 
policy.  “We’ll  be  back  to  you  again  in  the 
spring  with  the  revisions  that  will  make 
this  policy  perfect,”  asserted  Professor 
Michael  Bliss,  chairman  of  the  Academic 
Affairs  Committee. 

Three  members,  alumnus  John 
Whitten,  Dean  Ben  Etkin,  and  student 
Philip  Ryan,  assailed  the  policy  for  its 
“muddy  thinking”,  stylistic  inconsisten- 
cies, and  unclear  wording. 


The  Academic  Affairs  chairman 
agreed  that  there  had  been  difficulties 
with  the  wording,  said  that  many  people 
questioned  whether  the  Council  should 
even  be  dealing  with  a matter  so  difficult 
of  solution,  and  pointed  out  that  there  is  a 
syntactical  problem  with  the  policy’s 
title  itself. 

As  the  meeting  came  to  an  end,  Pro- 
fessor Barry  Coutts  confessed  to  being 
chief  offender  in  the  out-of-date  picture 
category  (see  below)  and  said  that  some- 
thing really  had  to  be  done  about  the 
matter  — next  year. 

The  next  meeting  of  the  Council  will  be 
on  October  20  at  Scarborough  College. 


Sesqui  long  service  awards 

Nominations  reopen  for  additional  candidates 


To  permit  completion  of  the  Sesqui- 
centennial  Long  Service  Honour 
Award  roster,  nominations  for  addit- 
ional candidates  are  being  invited. 

Though  the  procedures  to  be  followed 
are  unchanged,  the  selection  committee 
emphasizes  that  the  nomination  support 
statement  should  receive  careful  atten- 
tion. This  material  becomes  the  citation 
presented  to  the  award  winner,  along 
with  a University  certificate  of  service. 

All  living  staff  members,  including 
those  on  University  pensions,  are  eligible 
for  consideration.  Priority  in  the  selection 
of  recipients  will  be  given  to  those  with 
distinguished  long  service.  It  is  likely  that 
something  over  25  years’  service  would  be 
essential.  “Distinguished”  means  of  an 
unusually  high  standard  of  performance. 

No  aspect  of  University  employment  is 
excluded.  The  service  may  have  been 
rendered  through  teaching  and  research 
in  the  classroom  or  laboratory,  working 
on  the  grounds,  counselling  students, 
cataloguing  books  in  the  library,  compil- 
ing financial  records,  maintaining  build- 
ings, assisting  in  laboratories,  serving 
meals  in  a student  residence,  typing  and 
filing,  or  any  other  category  of  service. 

Individuals  may  notapply.  Candidates 
should  be  nominated  by  their  peers  — 
colleagues  who  are  or  have  been  employ- 
ed by  the  University.  The  responsibility 
for  initiating  nominations  is  intended  to 
rest  with  individual  staff  members,  not 
with  heads  of  divisions. 

Each  nomination  requires  ten  signa- 
tures and  should  include  up  to  300  words 
of  information  about  the  length  and 
nature  of  the  service  to  the  University. 
Nomination  forms  may  be  obtained  from 
the  information  desk  in  the  foyer  of  Sim- 
coe  Hall  and  from  the  offices  of  the  regis- 
trars, Scarborough  and  Erindale  Col- 
leges. 

Nomination  forms  must  be  returned 
by  October  15  to  the  Office  of  the  Presi- 
dent, Simcoe  Hall.  The  announcement  of 
awards  will  be  made  in  November.  A cert- 
ificate of  award  will  be  presented  at  a 
special  ceremony  following  the  public 
announcement  of  the  honour  award  re- 
cipients. 

The  selection  committee  is  composed 
of  the  chairman  of  the  Sesquicentennial 
Council,  the  Chancellor  of  the  Univer- 
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sity,  the  chairman  of  the  Governing 
Council,  the  president  of  the  Faculty 
Association,  the  president  of  the  Staff 
Association  and  the  President  of  the  Uni- 
versity. Authority  for  any  interpretation 
of  the  terms  of  the  awards  rests  with  the 
Selection  Committee. 

Questions  about  the  awards  should  be 
directed  to  the  Office  of  the  President  — 
telephone  978-4889  or  978-2193. 


• Approved  audited  financial  statements  of  University  for  year  ended 
April  30,  1977. 

• Approved  appointment  of  Clarkson,  Gordon  & Co.  as  University  auditors 
for  1977-78. 

• Approved  revised  grading  practices  policy  with  a subsequent  thorough 
review  to  be  undertaken  by  the  Academic  Affairs  Committee  and  reported  to 
Governing  Council  by  June  1978. 

• Approved  revisions  to  present  fiscal  policies  and  practices  and  several  new 
policies  concerning  current  operating  funds  and  ancillary  operations. 

• Approved  that  the  Engineering  Alumni  Association  be  permitted  to  use  the 
name  of  the  University  of  Toronto  when  incorporated. 

• Approved  establishment  of  a committee  to  authorize  expenditure  of  Update 
receipts. 


THE  GOVERNING  COUNCIL 
UNIVERSITY  OF  TORONTO 

1977  - 78 


SALLY  HENRY  SANDRA  JOLLEY 

Alumna  Part-time  undergraduate  student 


JUNE  SURGEY 

Government  appointee 


JAMES  LEWIS 

Government  appointee 


MICHAEL  TREACY 

Full-time  undergraduate  student 


JANET  UNDERWOOD 

Government  appointee 


JOHN  WHITTEN 

Alumnus 


ROSE  WOLFE 

Government  appointee 


FRANK  WOODS 

Government  appointee 


7 


Sesqui  Events 


Helping  hand  for  inventors 

in  the  form  of  a development  agency 
now  under  discussion 


Monday  September  19 

Hart  House  Rifle  Club,  open  meeting. 
The  Range.  4 p.m. 

Hart  House  Flying  Club,  open  meeting. 
Debates  Room.  7.30  p.m. 

A rchival  Display  of  the  History  of 
St.  Michael’s  College. 

East  Elmsley  Hall  to  the  end  of  October. 

Fashion  of  the  Crowning  Years,  exhibition. 
Civilian  clothing  and  memorabilia  from 
the  coronation  periods  of  the  House  of 
Hanover/Windsor,  1714-1953.  Textile 
Gallery,  ROM.  To  Dec.  31. 

Astrology:  The  Wheel  of  Fortunes. 

Astrology  from  its  origins  in  ancient 
Babylonia  and  Egypt  to  its  role  in  present 
society.  McLaughlin  Planetarium  to 
Nov.  27.  Show  times:  Tuesday  to  Friday, 

3 and  7.30  p.m.;  Saturday  and  Sunday, 
1.30,  3 and  7.30  p.m.  Admission  SI. 50, 
students  and  senior  citizens  75  cents, 
children  under  six  not  admitted. 

Tuesday  20 

Quebec  at  the  Crossroads,  lecture. 

Gerald  Godin,  PQ  member  of  the 
National  Assembly.  Question  and  answer 
period  will  follow  lecture.  Auditorium, 
Medical  Sciences  Building.  12  noon. 
(SAC) 

Elementary  Solutions  of  Some  Combina- 
torial Counting  Problems,  lecture. 

Prof.  W.O.J.  Moser,  McGill  University. 
2117  Sidney  Smith  Hall.  4 p.m.  (Mathe- 
matics and  SGS) 

What  happened  to  classical  paganism? 
Religion  in  the  late  Roman  Empire, 
colloquium. 

Prof.  Peter  R.L.  Brown,  University  of 
London.  Upper  Library,  Massey  Col- 
lege. 4 p.m.  (Religious  Studies) 

Hart  House  Underwater  Club,  open 
meeting. 

Music  Room.  7.30  p.m. 

Wednesday  21 

Clinical  Applications  of  Research  into  the 
Human  A uditory  System,  seminar. 

Prof.  Aaga  MoUer,  Sahlgren’s  Hospital, 
University  of  Gothenburg.  2 173  Medical 
Sciences  Building.  7.15  p.m.  (Otolaryn- 
gology and  Biomedical  Engineering) 

Nuclear  Power:  Energy  or  Extinction? 
debate. 

Doug  Saunders,  Greenpeace  Foundation 
and  Alan  Wyatt,  Canatom  (Ontario)  Ltd. 
Debates  Room,  Hart  House.  12  noon. 
(SAC) 

Waiting  for  Godot,  Samuel  Beckett. 
Presented  by  Erindale  College  Studio 
Theatre  and  the  Summer  Players.  Sept. 
21,  22  and  23  at  8.30  p.m.,  matinee 
Sept.  23  at  2 p.m.  Erindale  College 
Studio  Theatre.  Tickets  S3,  students  S2. 
Box  office,  828-5349. 

Thursday  22 

Government  and  the  Arts,  lecture. 

Ron  Evans,  Ontario  Arts  Council.  Walter 
Hall,  Edward  Johnson  Building. 

2.10  p.m. 

NMR  Studies  of  thePreferred Structures  of 
Some  Oligopeptide,  colloquium. 

Dr.  Ian  D.  Rae,  Monash  University. 

428  Lash  Miller  Chemical  Laboratories. 

4 p.m. 

Current  issues  of  contemporary  literary 
theory,  first  of  a series  of  14  special 
seminars. 

Prof.  Fredric  Jameson,  Yale  University. 
Croft  Chapter  House.  4 p.m.  For  details 
telephone  978-6363.  (Comparative 
Literature) 

Camera  Club,  open  meeting. 

Music  Room,  Hart  House.  8 p.m. 

New  Hart  House  Orchestra,  conductor 
Bill  Phillips,  open  meeting. 

Membership  open  to  all  members  of  Hart 
House.  Debates  Room.  8 p.m. 


Bryan  Way,  folk  concert. 

Willcocks  St.  between  Huron  and 
St.  George,  in  nearby  building  if  weather 
inclement.  Sept.  22  and  23  from  noon  to 
2 p.m.  (SAC) 

Friday  23 

The  UniversalLure of  theCity,  first ofnine 
lectures  in  Lunch  & Learn  Club 
Series  I,  The  Urban  Revolution. 

Prof.  C.  Tilly,  University  of  Michigan. 
Innis  College  Town.Hall.  12.15  p.m. 
Registration  fee  $ 1 5 for  four  series  of 
lectures,  information  telephone 
978-2400. 

An  Example  of  Enzyme  Regulation: 
Aspartate  Transcarbamylase, 
colloquium. 

Prof.  William  N.  Lipscomb,  Nobel 
laureate,  Harvard  University.  158  Lash 
Miller  Chemical  Laboratories.  4 p.m. 
(Chemistry  and  SGS) 

The  War  of  1812,  exhibition. 

Sigmund  Samuel  Canadiana  Galleries  to 
Dec.  4.  Gallery  hours:  Monday- 
Saturday,  10  a.m.  to  5 p.m.;  Sunday, 

1 to  5 p.m.;  tours  Wednesday,  12. 15  p.m. 

Saturday  24 

Weekend  at  Hart  House  Farm. 
International  Student  Centre  weekend, 
Sept.  24  and  25.  Fee  $18,  covers  all  costs 
for  the  two  days.  Telephone  978-6617 
to  book. 

Sunday  25 

Liturgical  Mass  for  the  Feast  of  St.  Michael 
Cardinal  Flahiff  will  give  the  homily. 

St.  Basil’s  Church.  1.30  p.m. 

Gabrielle  Lavigne,  mezzo  soprano, 
Sunday  evening  concert. 

Great  Hall,  Hart  House.  8 p.m.  Free 
tickets  for  HH  members  from  hall  porter. 

Monday  26 

Fortepiano  for  Four  Hands 
Bradford  Tracey  and  Rolf  Junghanns, 
harpsichordists.  R-3103  Scarborough 
College.  12.15  p.m. 

Mostly  Browns,  exhibition 
Acrylic  paintings  by  Y vonne  Richardson. 
The  Gallery,  Scarborough  College  to 
Oct.  10.  Gallery  hours: 

Monday  — Thursday,  9 a.m.  to  9 p.m.; 
Friday,  9 a.m. 

Tuesday  27 

The  Eve  of  Islam:  Religion  in  Sasanian 
Iran,  colloquium. 

Prof.  Peter  R.L.  Brown,  University  of 
London.  Upper  Library,  Massey  Col- 
lege. 4 p.m.  (Religious  Studies) 

Wednesday  28 

Asymmetric  Syntheses  via  Chiral  Lithium 
Salts,  colloquium. 

Prof.  A.I.  Meyers,  Colorado  State  Uni- 
versity. 428  Lash  Miller  Chemical  Lab- 
oratories. 4 p.m.  (Chemistry  and  SGS) 

Hart  House  Wide  Open  House. 

All  members  of  the  University  com- 
munity invited.  Events  will  include 
displays,  athletic  exhibitions  and  under- 
water tricycle  races.  Reduced  costs  for 
meals.  HH  Chorus  will  provide  light 
musical  entertainment  during  the  day; 
Nimmons  ‘n’  Nine  plus  Six  will  play 
at  noon;  Climax  Jazz  Band  will  play  for 
dancing  in  the  Great  Hall  from  9 p.m. 
to  midnight. 


Library  cards 

Library  cards  have  been  produced  for  the 
1977-78  session,  and  are  now  being  dis- 
tributed to  faculty  members  by  campus 
mail.  Those  people  who  have  not  received 
their  cards  by  Sept.  23  should  come  to  the 
Robarts  Library  Reader  Registration 
Desk,  3rd  floor,  or  telephone  978-6433. 


Concerned  that  its  inventions  rarely 
reach  the  man  on  the  street,  the  Uni- 
versity is  discussing  the  establishment  of 
an  agency  to  manage  the  marketing  of 
scientific  discoveries. 

“The  University  now  reviews  more 
than  20  inventions  each  year,”  says  Dr. 
Tom  Clark,  director  of  the  Office  of 
Research  Administration.  “But  even 
though  a dozen  of  these  are  patented, 
few  actually  reach  the  market  in  the  form 
of  new  products  or  processes.  I think 
this  represents  a significant  resource  of 
new  technology,  if  only  some  ways  could 
be  found  of  using  it.” 

The  new  corporation’s  primary  func- 
tion, he  says,  would  be  to  act  as  an  inter- 
mediary between  inventors  inside  the 
University  and  entrepreneurs  in  the 
business  community.  “The  development 
foundation  could  act  for  members  of  the 
University  who  have  neither  the  neces- 
sary managerial  expertise  and  contacts  in 
the  business  world,  nor  the  wish  to  follow 
up  on  their  own  inventions,”  Dr.  Clark 
says. 

He  emphasized  that  the  new  organiza- 
tion would  not  interfere  with  professors’ 
rights  to  manage  their  own  invention 
development,  or  to  participate  in  one  of 
several  private  companies  formed  by 
faculty  members  for  commercial 
activities. 

University  invention  development 
foundations  have  operated  highly  suc- 
cessfully in  the  United  States,  notably  at 
the  Massachusetts  Institute  of  Tech- 
nology, Stanford  University,  and  the 
University  of  Wisconsin,  spawning 


viable  industrial  communities.  The  U of 
T enterprise  would  be  the  first  of  its  kind 
in  Canada. 

“Canada  is  notably  lacking  in  its  ability 
to  exploit  its  scientific  expertise  in  the 
marketplace,”  Dr.  Clark  says.  “We  be- 
lieve that  a new  approach  to  the  develop- 
ment of  technology  is  warranted,  and  that 
the  University  has  some  responsibility  to 
that  end.” 

A group  of  University  researchers  and 
administrators  is  currently  working  out 
details  of  the  proposal,  which  has  already 
received  approval  in  principle  from 
Governing  Council.  A detailed  plan  is 
expected  to  come  before  the  administra- 
tion later  this  year. 

Arts  & Science 
Council  by-election 

Nominations  open  Monday,  September 
26,  for  positions  on  the  general  and  other 
committees  of  the  Arts  and  Science 
Council. 

Nomination  forms  and  a list  of  vacan- 
cies are  available  from  the  faculty  office, 
1006  Sidney  Smith  Hall,  departmental 
offices,  college  registrars,  the  Association 
for  Part-time  Undergraduate  Students, 
and  the  Arts  and  Science  Union. 

These  forms  must  be  received  in  the 
faculty  office  no  later  than  4 p.m.  on 
Friday,  October  7.  Forms  received  after 
this  time  will  be  invalid. 


SKI AUSTRIA!!!!!!!! 

Feb  ■/  y — ^s//s  (wtnfet  J 

per  person  (dble.  occupancy) 

"KAPRUN,  ZELL  AM  SEE"  a European  Skiers  Paradise 

Cost  includes: 

*Round  trip  airfare  (Toronto-Salzburg-Toronto) 
*Six  nights  accomodation 
*MAP  daily 

*Round  Trip  Transfers  daily  to  ski  area 
*Airport  transfers,  portage,  & tipping  on  program 
items 

*Services  of  EAST-WEST  TRAVELS  representative  on- 
and-off  the  slopes. 


Complete  coupon  for  free  brochure/or  call  9618234 


Name : 

Address : 

Phone (s) : 

EAST  - WEST  TRAVELS 

180  Bloor  st.w.,  SUITE#1  Grd.Flr. 

Toronto,  Ontario.  M5S  1T8 


RESERVATION  DEADLINE****  OCTOBER  31st,  1977 
(not  inc/  Cdn.  & Austrian  departure  taxes. 
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